
Sample Job Descriptions 

Job Description and Person Specification
Job Title:  Senior Clinical Photographer

Reports to:  Photographic Manager

Accountable to: Medical Illustration Services Manager

Grade:   Band 6

  

1. Job Summary/Purpose

Responsible for providing all aspects of clinical photography and ophthalmic retinal 
photography, fluorescein angiography  and Indocyanine Green Chorioangiography for 
diagnosis, case records, education, research and publication.

Responsible for providing a general photographic support service for patient 
information, research, publication, education and public relations.

To supervise the clinical photographic staff and admin support on a daily basis. 

To deputise for the Photography Manager in their absence.

To be responsible for generating income to meet defined income targets per annum.

To assist in the development of the clinical photographic service internally and with 
external commissioning providers.

KEY WORKING RELATIONSHIPS:

Internal:  Users of service – Patients & Carers, all levels of Trust Staff
External: Users of service – customers, agencies, solicitors, support service providers

MAIN DUTIES & RESPONSIBILITIES

2. Management

2.1 Manage their own workload on a daily basis to meet the demands of the service, 
deputising for the Photographic Manager when required.

2.2 Assisting in making effective contributions to income generation targets, being 
aware of photographic expenditure and participating in cost improvement 
schemes. E.g. consumable usage, highlighting new service potential.

2.3 Working closely with the Photographic Manager in the supervision of the clinical 
photographers and trainees and maintenance of service including quality control 
and performance review. 

2.4 To assist in the co-ordination and organisation of complex photographic or video 
productions and public relations photography, involving the scheduling of staff, 
patients and accommodation to meet the deadline required.

2.5 To be responsible for the safe use, maintenance and storage of valuable digital 
equipment and photographic resources.
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2.6 To maintain all appropriate administrative procedures when dealing with over the 
counter cash /cheque payments.

2.7 To maintain appropriate levels of stock to meet the photographic requirements of 
each individual site.

3. Clinical

3.1 To undertake medical photography, ensuring ethical practices are followed. 
Using tact and diplomacy to persuade patients’ to agree to participate in the 
photographic session and to understand the consequences of image consent. 
In particular when it is of a highly sensitive nature (genitalia/trauma/NAI/foetal 
deaths) or if the procedure is extremely difficult to understand.

3.2 Responsible for ensuring patients receive relevant information to be able to give 
‘informed’ consent, and that the patient is Gillick competent, where appropriate, by 
ensuring:

   I. Patients are giving an explanation of their signed consent form
   II. Ensure patient receives printed information.
   III. Ensuring a record of any errors/issues/discrepancies are in writing for future 

       reference. This includes patients/relatives who are emotionally volatile or their 
       first language is not English.

3.3 Be responsible for ensuring quality of all photography produced within the 
department is of a highly professional nature.  That the condition has been 
accurately interpreted and the appropriate equipment and correct lighting 
technique has been used to ensure it is medically and legally valuable.

   I. Measuring against recognised national/local standards.

3.4 Being mindful of cultural and religious views and beliefs, to ensure all patient’s and 
customers specific photographic needs are fulfilled, and that clinical priorities are 
met. 

3.5 To ensure recording of images in the operating theatre, trauma units and 
ophthalmic clinics, and also when undertaking Thermography, 3D photography & 
retinal  angiography are undertaken with speed, dexterity and accuracy to ensure 
that the patients’ treatment is not delayed or disrupted.

3.6 To undertake dental/intraoral photography within Health and Safety requirements, 
e.g. safe insertion of glass mirrors and retractors and use of appropriate 
sterilisation techniques.

3.7 To produce high quality images using advanced technical skills in digital image 
processing, ensuring is the image is reproduced accurately and with no alteration 
to the subject.. Being mindful of the consequences for the patient’s treatment, 
implications for misdiagnosis and potential areas for litigation. Examples of this 
are:

   I. NAI recordings
   II. Burns and trauma records
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   III. Images for prosthetic reconstruction
   IV. Dermatology lesions e.g. melanoma

3.8 Undertakes ophthalmic photography on a weekly basis including OCT clinics, 
ensuring protocols are adhered to and data quality is of value. This will include 
fluorescein angiography and the national diabetic screening/grading programme.

3.9 Responsible for deciding the most appropriate photographic technique to best 
demonstrate the patients’ condition from the options available – this might 
include cross lighting, specialist photographic techniques/equipment e.g. 
Thermography and 3D or use of a ‘control’ subject, being mindful of the need for 
a defined audit trail and the implications for misdiagnosis and potential areas for 
litigation. 

3.10  All clinical images have the potential to be used in a court of law. However non- 
accidental images require legal reports to accompany them and there may also 
be a requirement to attend court as an expert witness.

3.11 To maintain administrative and relevant image database systems (WABA Image 
Management System) within the department being mindful of the need for a 
defined audit trail. Controlling access to the information in line with the Data 
Protection Act.

3.12 To be responsible for the  management of confidential patient the images/data, 
ensuring Trust policy is adhered to on the movement of images e.g. encryption.

3.13 Undertake trial photography in a number of formal R&D programmes on a weekly 
basis. Maintaining consistency and comparability of images and associated data.

Additional Duties

a) To be responsible for generating income to meet set income targets, developing 
new schemes without the need for further investment where possible.

b) To be responsible for maintaining quality standards and assist in undertaking 
quality assurance checks 

c) To assist in ensuring the efficient day to day operation of the photographic section 
and to deputise for the line manager in their absence.

d) To supervise and train Clinical Photography staff in the use of existing and new 
technologies.

e) To work closely with the image administrator in the organisation of the 
departmental Image Database and all associated administrative systems.

f) To be responsible for the organisation of externally purchased photographic 
processing.

g) To work within agreed polices and protocols for research and innovation trials, 
working with accuracy when recording data and investigative information. 

h) To assist in the implementation of all new imaging techniques and technology 
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required for service development

i) To assist in the development of telemedicine and training required for working 
with commissioning partners

j) To liaise with consultant staff, senior managers and healthcare professionals in 
the conception and production of illustrative material.

k) Responsible for implementing health and safety at work. Report any known risks.

l) Assisting in the maintenance of Trusts objectives for compliance of national 
directives e.g. infection control, NHSLA compliance.

m) The post-holder may be required to work irregular hours on occasions in order 
to satisfactorily fulfil the requirements of the post and to provide photographic 
cover for occasional “out-of-hours” clinics as determined from time to time by the 
Medical Illustration Manager.

4. Training

4.1 With the support of the Photography Manager to assist in the training and the 
supervision of trainees, cadets and work placements students within clinical 
photography.

4.2 Maintenance of their personal development plan and CPD record, to include 
appropriate technical and professional developments, appropriate for maintaining 
AHCS registration.

5. Policy

5.1 To provide basic advice and guidance to Trust staff when required on interpreting 
legislation and policy guidelines with regard to consent, confidentiality and 
photography.

5.2 To contribute to changes in work practices, policies and procedures, and to assist 
in their local implementation. 

5.3 To ensure that the Trust values are implemented and actioned.

6. Professional

6.1    To work within the IMI Professional Code of Conduct and abide by relevant 
legislation and NHS working practices. 

6.2 Promoting the Trust’s photographic policy on consent and confidentiality and 
advising Trust staff on it’s use.

Although this is a list of the key responsibilities of the post it is expected that the post 
holder and manager will develop and define the detail of the work to be undertaken. 
Any changes to the key responsibilities will be the subject of consultation with the post 
holder. 
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All employees must adhere to and perpetuate Trust Policies and Procedures relating to:-

• Health and Safety
• No Smoking at Work (whereby smoking is prohibited within the Trust buildings and 

premises)
• Equal Opportunities in Employment, including responsibilities under the Disability 

Discrimination Act.

Your attention is drawn to the confidential nature of information collected within the 
NHS. The unauthorised use or disclosure of patient or other personal information is 
a dismissible offence and in the case of computerised information could result in a 
prosecution for an offence or action for civil damages under the Data Protection Act.

Person Specification 

Job Title Senior Clinical Photographer 
Grade Band 6
Qualification / Training Degree in Medical Illustration / Clinical Photography  

or a Degree in Photography together with a PGC in 
Medical Illustration
Accredited registration of the Professional Standards 
Authority – Academy of Healthcare Science

Experience Experience of working in a Medical Illustration 
department or equivalent profession.
People Management – accredited course or proven 
experience

Skills / Knowledge Specialist Clinical Photography / Design skills.
Ophthalmology ie. FFA/ICG, Fundus, OCT etc.
Good communication skills
Experience in Conventional / Digital equipment / 3D 
Imaging / Thermography
Experience in Adobe Photoshop/ Adobe Camera Raw  
Software

Knowledge Professional Standards
Adobe Photoshop/ Adobe Photoshop/ Adobe Camera 
Raw  Software
Software / Creative Cloud

Personal Qualities Ability to organise self & service workload.
Ability to use initiative & able to work alone.
Innovative / creative.

Other Job Requirements Car driver with access to vehicle to travel between 
sites.
Prepared to be flexible with hours worked.


